
Employer Challenge
Firm was faced with spiraling medical costs, making it
increasingly difficult to maintain a dental benefits plan.

Background
� The client, a division of a larger corporation, wanted to

maintain its existing separate dental benefit plan
without passing additional costs to employees or
cutting back on benefits

� Previous negotiations with plan carrier failed to yield
significant price relief

How Corporate Synergies Responded
� Took dental plan out to market and aggressively

shopped coverage with both competing and current
carriers

� Lined up similar benefits with a competing carrier at a
steep savings

Results
� Client achieved an immediate savings of 25%
� Even with the change in carrier, there were no changes

in benefits to employees

We saved 25% on our dental
plan, with no change in benefits

Dental Plan

$65,000
CLIENT SAVINGS

The client attained a one year
real-dollar savings of $65,000.

25%
SAVED

Real World Case Studies
of Bottom-Line Benefits

Companies with 250 - 500 Employees

Corporate Synergies provides its clients with
comprehensive expertise in plan design because we’re not
brokers. We’re business people and HR professionals who
know insurance, benefits and administration.
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